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Hotel Management Information System
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Introduction to technology and its applicatio
n within the hotel industry, emphasizing an
impact of Fourth Industrial Revolution on h
otel management.
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Hotel Human Resources Management
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Introduction to human resources manageme
nt in the hotel industry; recruitment and se
lection in the diverse workforce, training, p
romotion, career development, compensatio
n, motivation, and performance appraisals o
f organizing members.
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Hotel Purchasing
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Procurement of food, supplies, and services
utilized in the hotel industry. Emphasis on
management of the purchasing process and
communication.






